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1. Executive Summary

Action 4 Equality is a Forth Valley wide forum focused on equalities. It was initiated
and run but the voluntary sector in Forth Valley, led by CSREC. There are 35
members from both the voluntary and public sectors.

The Forum provides the following to organisations and individuals that are

interested in promoting equality:

a) A platform to communicate more easily and regularly

b) Create a space to exchange information and ideas

c) Allow for better and easier discussion about and engaging with the new
Equalities and Human Rights Commission

d) A means of establishing partnerships and working relationships with
organisations from all the equalities strands in order to enhance service
delivery

e) A mechanism for providing joint training, seminars and conferences

f) Provide support and assistance with how to deal with equalities issues

g) A gateway to distributing marketing material to a wider audience

h) A vehicle for interacting with statutory bodies throughout Forth Valley

The forum meets quarterly to exchange information, participate in equalities
training, and develop relationships with organisations across Scotland. Members
have also created a Steering Group to set the agenda for full forum meetings,
develop marketing materials and discuss how to develop relationships with other
bodies. Other activities include an equalities survey of Forth Valley and the

distribution of information about equalities to members via e-mail.

i o _— | ’
Some of the Forum members enjoying a networking lunch after a meeting



2. Context

SAREC

Scottish Alliance of Racial Equality Councils (SAREC) was set up in 2005 to
represent the four Scottish Racial Equality Councils (Central, Edinburgh and
Lothians, Grampian and West of Scotland) to work for a just and integrated society

in Scotland.

SAREC’s aims are to a) work towards reducing inequality and elimination of
racism, and any other form of discrimination, whether based on ethnic origin,
gender, age, marital status, disability, religion, or sexual orientation, b) promote
equality for all and c) promote and strengthen good relations between and within
different national, ethnic and religious groups

CSREC

Central Scotland Racial Equality Council (CSREC) is an independent charity
organisation that was established in 1984 with a mission to “work towards a
racism-free Central Scotland which gives everyone an equal chance to learn, work
and live free from discrimination and prejudice and from the fear of racial

harassment and violence.”

The aims of the organisation are:

To work towards the elimination of racial discrimination;

To promote equality of opportunity and good relations between persons of
different racial groups without distinction on grounds of colour, race,
nationality, ethnic or national origin, gender, marital status, disability, sexual
orientation, age and creed

To promote co-operation in the achievement of our aims by bringing
together representatives of the statutory authorities, voluntary organisations

and other relevant authorities.



Forth Valley/ Central Scotland

Forth Valley comprises of three Local Authority Areas:-

a) Clackmannanshire Council
b) Falkirk Council
c) Stirling Council

These three local authorities used to fall under the Central Regional Council and

the area is still sometimes referred to as Central Scotland.

Forth Valley is a semi-rural area with small urban centres in Falkirk, Stirling and
Alloa, and a large rural hinterland stretching from Balfron and Crianlarich in the
West to Bo’Ness and Pool O’Muckhart in the East.

The Voluntary Sector in Forth Valley

Forth Valley has a vibrant voluntary sector. Most voluntary organisations are set in
and cater for one of the three council areas. However, some organisations, such
as CSREC, who were set up during the Central Regional Council, still work across

all three council areas.

There are three CVS's and three Volunteer Centres in the area:

CVS Clackmannanshire Clackmannanshire Volunteer Centre
CVS Falkirk and District Falkirk Volunteer Centre
CVS Stirling Stirling Volunteer Centre

CVS Falkirk and District and Falkirk Volunteer Centre have merged.



3. The Forum

The need for an equalities forum

CSREC called a meeting onl May 2007 to access the level of interest in creating
an equalities forum or network for Forth Valley. There was much interest in the
idea. Those attending expressed a need for a regular platform for the sector to
meet and discuss issues of equality, network, exchange information, and improve
communications. This need is highlighted by the forming of the new Equalities and
Human Rights Commission (EHRC) and the interest in participating in Community
Planning Partnerships (CPP). Many organisations are directly affected by these
structures and require a platform to enable discussion, exchange information and
respond to them. It was generally agreed that an equalities forum or network would
be able to provide this. It was agreed at this meeting that CSREC and CVS Falkirk
would move the concept forward. CSREC therefore secured funding for the human
resource necessary to establish this from the Scottish Executive Equalities Unit.

Structure

The forum meets quarterly to exchange information, participate in equalities
training, and develop relationships with organisations across Scotland. Between

meetings any relevant information is circulated via CSREC.

The members originally decided on a one tier membership structure. However, as
the forum became larger and wanted to achieve more, more quickly, members
decided to create a Steering Group. The Steering Group meets quarterly to set the
agenda for full forum meetings, develop marketing materials and discuss how to

develop relationships with other bodies.

The Steering Group Members Are:-
Careers Scotland Paragon Housing Association Limited

Central Scotland Racial Equality Council ~ Volunteer Centre Clackmannanshire

Clackmannanshire Council Volunteer Centre Falkirk
CVS Falkirk and District Volunteer Centre Stirling
CVS Stirling



Aims and objectives

The Forum provides the following to organisations and individuals that are
interested in promoting equality:

i) A platform to communicate more easily and regularly

]) Create a space to exchange information and ideas

k) Allow for better and easier discussion about and engaging with the new
Equalities and Human Rights Commission

) A means of establishing partnerships and working relationships with
organisations from all the equalities strands in order to enhance service
delivery

m) A mechanism for providing joint training, seminars and conferences

n) Provide support and assistance with how to deal with equalities issues

0) A gateway to distributing marketing material to a wider audience

p) A vehicle for interacting with statutory bodies throughout Forth Valley

The full terms of reference are attached in the appendices.
Working with the public sector

Action 4 Equality is a voluntary sector led and run forum. The forum primarily
targets local voluntary organisations. However, from the onset, it has attracted
much interest from local public sector bodies. Various public sector organisations
noted that they do not have a similar mechanism for interaction and would
appreciate being included in the forum. The Voluntary Sector members recognised
the benefit of utilising the forum to enhance relationships with public sector
organisations; including CPP partners, and agreed at the meeting in December to
include public sector organisations in full forum meetings and events. This has
been productive and the local public sector has been represented at all full forum
meetings by various bodies.

Andy Paterson of Falkirk Branch of Alzheimer Scotland
And Mukami McCrum, CEO, CSREC



4. Activities

Recruitment

Recruitment of members was done by;

a) Inviting organisations that participated in an initial meeting held on 31 May 2007
that assessed the interest and need for an equalities forum or network prior to the
project.

b) Inviting organisations that have existing relationships with CSREC

c) Researching and inviting other voluntary sector organisations in the Forth Valley
area.

d) Inviting national voluntary sector organisations with a specific interest in
equalities, especially in relation to equality strands that are underrepresented in the
local area such as faith and sexual orientation.

e) Meetings with key voluntary organisations in Forth Valley and organisations and

groups that focused on equality strands underrepresented in the local area.

35 Organisations are currently members of the Forum.

Forth Valley equalities survey

To ensure that the founding of the forum was as participatory as possible, CSREC
and Falkirk and District developed a Forth Valley Equalities survey. The survey
asked about what equalities strands people felt themselves most knowledgeable
about and what strands they wanted more information to feed into the action plan
for the forum. Organisations were also asked if a forum/network would be of
interest and barriers to participation. 49 People completed the survey. Some of the
results from the main results of the survey are highlighted in the tables below. The

survey questionnaire and further results are available in the appendices.

42% Of respondents were voluntary organisations with at least one
member of staff

66% Of respondents said that an equalities network or forum would be of
interest

65% Of Respondents said that time would be the main barrier to
participating

37% Of respondents said that promoting equality is not their main
function but is very important to them
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Quarterly forum meetings

The Forum agreed at the meeting on 18 December 2007 to meet quarterly but to meet
more often in the first few months in order to build momentum and lay the ground work

for developing the forum.

Full Forum meetings were held on:
a) 18 December 2007
Terms of reference were adopted
b) 8 February 2008
Presentation from EHRC
c) 28 April 2008
Presentation from Highlands and Islands Equality Forum
d) 18 August 2008

Presentation from Scottish Disability Equality Forum

The next forum meeting is scheduled for 23 October and will feature LGBT awareness

training by the Equality Network.

Full details of all meetings are available in the appendices

Equalities training

The presentations by the EHRC and Highlands and Island Equality Forum created

unique training opportunities for forum members.

Members are now better informed and aware of:

a) National barriers to equality

b) The Herd’s multi-strand strategy to Equality

c) Multiple Discrimination

d) Equality Issues in rural areas in Scotland

e) Contrasting examples of processes to set up and run forums

f) Various examples of methods used to gather equalities information

10



The forum has also started strand specific training for its members. This started with
disability on 18 August 2008 delivered by SDEF. The next strand specific training is
scheduled for 23 October and will focus on LGBT and be delivered by the Equality

Network.

The forum has also distributed information on equalities training sessions being
delivered by other organisations to the forum by e-mail.

Developing relationships across Scotland

CSREC has ensured that from the beginning the forum been developing relationships
with other networks, forums, partnerships and groups. These relationships ensure that
the forum is central to equalities work in Forth Valley, is well informed about the
progress of other groups and that others are well informed about the forum. In this
way communication across the sector is improving and the risk of duplicating efforts is

being reduced.

For example: Information exchange through Forum meetings have proved useful in
updating forum members on activities and events planned by voluntary and public

sector organisations.

The Forum has developed relationships with the following groups:

1) EHRC
The EHRC has welcomed the creation of the forum and has been positive
about using the forum as a means to disseminate information and engage in
consultation in Forth Valley. Douglas Guest, an EHRC Policy Officer attended
the forum meeting in February. His presentation updated forum members on
the progress of the EHRC, outlined the roll of the EHRC and highlighted key
points with regards to the multi strand equalities approach. He encouraged the
members to use the forum to engage with and lobby the EHRC and said that he
would be happy to visit the forum again later in the year to further our
relationship. Further details on Douglas Guest’s presentation are available in

the appendices.

11



2)

3)

4)

5)

Highlands and Islands Equality Forum

CSREC representatives attended the Highlands and Islands Equalities
Conference in Inverness on 26 February. The conference focused on equality
issues in rural Scottish areas. Morag E Redwood, Project Leader of the
Highlands and Islands Equality Forum visited the Action 4 Equality forum. (Full

details of her presentation are available in the appendices.)

Scottish Disability Equality Forum (SDEF)

The Scottish Disability Equality Forum (SDEF) attended the Action 4 Equality
meeting on 18 August to forge a relationship between the two bodies and
deliver some basic disability awareness training. (Full details are available in

the appendices)

Joint training Consortium

The Joint Training Consortium provides a platform for services in Falkirk who
provide training to exchange information and work together on strategy and
marketing. CSREC is a member of the group and attends its quarterly
meetings. CSREC has utilised this existing relationship to open communication
channels between the two groups and invite the training consortium members
to participate in Action 4 Equality. For example: The Community Training and

Development Unit are now members of both groups.

Forth Valley LGBT Reference Group

This group was created in January 2008 by Caledonia Youth after feedback
from service users indicated a need for a greater understanding of LGBT needs
from service providers. Members include local council and NHS departments
across Forth Valley, Falkirk CVS and CSREC.

It focuses on developing an awareness of LGBT service user needs and
barriers to access, particularly with regards to young people and health
services. The group has been working with LGBT Youth Scotland to organise
training for service providers and assess the needs of service users across
Forth Valley.

12



6)

The need for this in Forth Valley is particularly great as there are no services,
community groups, or social hubs focused or specifically geared to LGBT

people.

CSREC and CVS Falkirk and District represent ‘Action 4 Equality’ on the Forth
Valley LBGT Reference Group and Caledonia Youth represents the reference

group on the Forum.

Forth Valley CPP Equalities Network

The three Forth Valley CPPs have come together to develop a database of
organisations across Forth Valley that are interested in being consulted on
equalities issues around public services. This is being done through the Forth
Valley Equalities Network. Having a common centrally administered database
will allow CPPs to better manage their consultations. CSREC has been an
active member of the group since it first met on 13 February 2008. Many of the
representatives on the network are also representatives on Action 4 Equality,
including those for CVS Falkirk and District, NHS Forth Valley and
Clackmannanshire Council. This has allowed for both the Forum and the
database group to be kept up to date on the developments in each and ensure
that the two initiatives compliment each other well.

Keith Robertson from SDEF and John Cowen from the Council for Disability

13
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5.1 Membership List

The following 35 organisation have been involved in or expressed an interest in
participating in the forum:-

Voluntary Sector Organisations:

Abe lour Child Care Trust

Bones Education and Family Support Service
Caledonia Youth

Central Scotland Chinese Association
Central Scotland Racial Equality Council
Community Training and Development Unit
Council for Disability

CVS Clackmannanshire

CVS Falkirk and District

CVS Stirling

Falkirk Branch of Alzheimer Scotland
Falkirk CAB

Falkirk and District Ass for Mental Health
Falkirk Soroptimists

Falkirk Fair Trade Steering Group
Family Meditation Central Scotland
Home Start Denny

Mantra Power

Indian Community Centre

Paragon Housing Association Limited
Rainbow Women'’s Group

Relate Forth Valley

Scottish Disability Equality Forum
Volunteer Centre Clackmannanshire
Volunteer Centre Falkirk

Volunteer Centre Stirling

WEA Scotland

Public Sector Organisations:

Big Plus Falkirk

Careers Scotland

Central Scotland Valuation Joint Board
Central Scotland Police
Clackmannanshire Council
Clackmannanshire Alliance

Forth Valley College

NHS Forth Valley

15



5.2 Forth Valley Equalities Survey Results

Forth Valley Equalities Survey — December 2007
Summarised Results

Prepared by Kenny Murphy from CVS Falkirk and Distr ict

This document provides a brief summary of the key results of the electronic survey
conducted in late November/early December in 2007. 73 people started the survey

with 49 completing it before the deadline of Friday 14th December.

General Analysis
Of the respondents:

42.3% were from a voluntary organisation employing at least one staff member

21.1% were from a community groups

19.7% were from a Council department or Council related organisation

7% NHS, 7% other public sector organisation, 2.8% from the private sector.
67.6% work in the Falkirk area, 38% in the Clacks area, 31% in the Stirling area, and
31% across Forth Valley. 1.3% covered Scotland.
The equalities being served by the participants are:

62% - none — mainstream/geographical area or community

54.9% - physical disability

39.4% - ethnic minorities

38% - elderly people

38% - women

23.9% - LGBT

23.9% - Religious/faith community
Just over one third of the participants (36.7%) stated that equalities aren’t a main
function for them but it is very important to them and they really understand the issues.
Gender, age and disability are three strands most organisations were more
comfortable with in terms of defining their expertise as expert, knowledgeable or good.

Faith, sexuality and race were the three areas where organisations knew less.

16



Establishing a Network/Forum

19.6% of the respondents felt a network or forum would not be of interest to their
organisation.

66.1% said it would be of interest, 14.3% said maybe.

Nobody wanted a strand specific forum.

62.5% said time would be a barrier in terms of their participation, 34% said there were
no barriers, and only 2 organisations said language/interpretation would be a barrier
for them. Few participants said they had very good or good understanding of local
community planning. Most organisations rated their understanding as poor, with
around a third of Stirling and Clacks organisations saying Community Planning didn’t
apply to them. 95.9% said a conference would be a good way to launch the

forum/network, 69.4% suggesting it takes place at the beginning of March.

Some of the comments supplied by participants:-

Equalities network would be a good idea.

The conference should take place before you launch your forum/network so
that people can get a better understanding before deciding to join the

forum/network.
Will be interested to hear about the way forward.

It would be beneficial to find out what is already happening locally across
agencies, where joint work is already underway. Perhaps look at current good
practices, areas for some celebration as well as areas for development. This
may give a clearer focus for the next steps and what would be expected from

this type of event.

involving everybody from the start

| would be interested in knowing how we could tailor our funding for
applications for funding from equalities groups

I would not like the forum/network to be just a talking shop
This could be a very useful network.

If not able to attend conferences, network meetings etc, we would like to be put
on an email list.

17
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5.3 Forth Valley Equalities Survey Questionnaire
Dear Colleagues

SUBJECT — ACTION 4 EQUALITY, Forth Valley's Equalit ies Forum
FIRST MEETING

CSREC, Falkirk CVS and their partners are setting up a Forth Valley wide Equalities
Forum called ACTION $ EQUALITY. This network will provide a platform for
organisations to discuss all six strands of equality and how the change to the new
Equalities and Human Rights Commission is affecting us.

The first meeting of the network is planned for the week starting 17 December. This
meeting will be a chance to meet key players, feed back on the proposed terms of
reference attached, discuss ideas for the launch and look at the results from this
survey and talk with a representative from the EHRC about the current situation. A
representative from the EHRC is available to join this meeting on either 17 or 18. If

you are interested in attending this meeting please let me know your availability.

An equalities conference is also being planned for early next year to explore these
issues in detail and launch the network. This conference may also look at how

equality organisations are working with Community Planning Partnerships.

We are asking for your input to form a foundation for the structure of the network and
the content of conference to ensure that it will meet YOUR NEEDS. Please take ten
minutes to follow the link below and complete the survey. If you would like to pass

on this e-mail to friends and colleagues please do so.

This survey will run until Friday 14 December . More detail about this network is

attached for your information.

If you have any further comments, require further information and / or would like to
be involved more please contact:

Sam Rankin

Community Development Officer
Central Scotland Racial Equality Council
Tel. 01324 610 650
sam.rankin@centralscotlandrec.org.uk

Thank you for your participation. ‘Working together we make a difference’.

19



Section 1: You and Your Group

1) How do you define your group/ organisation?

a)
b)
c)
d)

Council Department

Community Group — all volunteers

Voluntary Organisation — at least one staff member
Religious Group

2) In what areas does your group work?

a)
b)
c)
d)
e)
f)

g)
h)
i)

Clackmannanshire
Falkirk

Stirling

Forth Valley
Glasgow
Edinburgh
Scotland

UK

International

3) How do you define the community you serve?

a)
b)
c)
d)
e)
f)
g)

Ethnic Minority Community
Community of people with disabilities
LBGT Community

Religious community

All or some of the above

Mainstream

None of the above

4) What are the three biggest issues facing your group right now?

Section 2: You, Equalities and the EHRC

1) How would you define your group’s/ organisation’s engagement with equalities?

Il
II.
V.

VI.

a)

b)

My group’s main function it to promote and campaign for all equality strands.

My group’s main function is to promote and campaign for a specific equality
strand.

Race
Faith
Gender
Age
Disability
Sexuality

20



c) My group’s main aim is to provide specific services and assistance to people
from a particular community that may experience inequality.

I. Race
II. Faith
lll. Gender
IV. Age
V. Disability
VI. Sexuality

d)
e)

f)
g)

Equalities aren’t a main function for us but are very important to our
organisation/ group and we really understand the issues.

Equalities are important to us and we would like to expand our understanding
of the issues.

Equalities are fairly important to us.

Equality issues are not relevant to my group. If not, please explain why not.

2) How would you rate your group’s understanding of the following equality strands?

a)
b)
c)
d)
e)
f)
g)

Race

Faith

Gender

Age

Disability
Sexuality

All of the above

OPTIONS for each of the above: Expert, Very Knowledgeable, Knowledgeable,
Good, Fair, and Poor

3) What strands of Equality would your organisation like more information and /or
support on?

h)
)
i)
k)
)

Race
Faith
Gender
Age
Disability

m) Sexuality
n) All of the above

Section 3: What do you think about having a Forth V.  alley Equalities Network?

1) Would having an Equalities Network be of interest to your group?

a) Yes — especially if it looks at all strands

b) Yes — especially if it is Forth Valley wide

c) Yes — especially if it communicates well with the EHRC

d) Yes — especially if it discusses Community Planning Partnerships
e) Yes — but only if it is strand specific

21



5)

f) Yes —aslong as it is just for my local area or community planning area
g) Maybe
h) No

What barriers might prevent you from participating in such a network?

Language/ interpretation

Time

Disabled access

Transport

Sign language Interpreter

Hearing Loop

Childcare

| work part time — so can only come if meetings are on the days | work
| work as a volunteer so can not make meetings during office hours

Do your group/ organisation take part in any other forums or partnerships?
YES/ NO . If YES please list

How would you rate your understanding of your local Community Planning
Partnership?

a) Excellent

b) Very Good

c) Good

d) Fair

e) Poor

f) Very Poor

Do you think that this equalities forum should communicate with the
community planning partnerships in Forth Valley?

YES/NO

Section 4: What do you think about having a confere nce to launch the
Network?

1) Do you think that having a conference to launch the forum and looking at
equalities in Central Scotland is a good idea?
YES/ NO

2) Are you interested in attending a conference on equalities in Central Scotland?
YES/ NO

3) When would be a good time for you to have this conference?

a) Week starting 21 January
b) Week starting 28 January
c) Week starting 4 February
d) Week starting 11 January

22



1) What would you be able to pay to attend the conference?

a) Are you kidding? We have no budget! If it's not free | can’t go

b) Money is tight but | could scrape £10 together to cover my lunch

c) Like everyone, we have limited recourses but may be able to pay £50 if
needed to cover basic cost like catering and photocopying.

d) Ithink £100 is a fair price for such an event.

e) Aslong as it’'s worth it I am willing to pay £200

f) I'm so flush I'm jealous of myself. Price it at £300 and end the day with a

party.
Section 5: What would you like to happen at the con  ference?
1) What kind of events would you like to attend?

a) Speeches
- By MSPs
By Local Councillors
By Council departments
By Charities
By Voluntary Organisations
- By Local People
b) Workshops
- That are physically active
That are participatory
That focus on listening rather than doing things
c) Informal Discussions that | can join and leave when | want to
d) Display stands of different organisations
e) Informal networking opportunities

2) What topics would you like the conference to focus on?

a) The New Equalities and Human Rights Commission
- I want information on the EHRC
| want to know how the EHRC affects me as a person
| want to know what the EHRC means for my group/ organisation
| want to know how the EHRC will affect my group’s funding
- I'want to know if/fhow the EHRC will affect partnership work
b) The Community Panning Partnerships in Central Scotland
| want to know what Community Planning Partnerships are
| want to know how CPPs affect me as a person
| want to know how | (or my group) can get involved in CPPs
- I'want to know what CPPs do for equalities
c) Equalities and Communication
| want to discuss how the voluntary and statutory sectors interact
| want to discuss how | can reach out to more people
| want to discuss how we can work towards more linked up thinking and better
communication between stakeholders
d) Has nothing really changed?
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| want to find out more about what changes have taken place in Central
Scotland over the past 30 years

| want to find out more about how peoples’ lives have changed in Central
Scotland over the past 30 years

| want to know what changes people want to see over the next 30 years

Section 6: Contact Information
(you do not need to answer Section 1 if CVS Falkirk sent you this survey directly)

Name:

Job Title:

Organisation (including department if large organisation):
Tel:

E-mail:

Address:

Website:

May CSREC add your details to their database and contact you in the future?
YES/NO

May CSREC pass on your contact details to other groups or individuals seeking
advice or support that you may be able to provide?
YES/NO

May Falkirk CVS add your details to their database and contact you in the future?
YES/NO

May Falkirk CVS pass on your contact details to other groups or individuals seeking

advice or support that you may be able to provide?
YES/NO

24



5.4 Action 4 Equality Action Plan

Action 4 Equality: The Equalities Network for Forth Valley
Action Plan

Quarterly Full Forum Meetings
Action 4 Equality will hold full forum meetings each quatrter.
The purpose of these meets is to:

a) Provide an opportunity for face to face networking

b) Exchange Information on upcoming events and activities around
equalities

c) Participate in equalities training

d) Develop relationships with other organisations

Quarterly Steering Group Meetings
The Steering Group will meet quarterly to discuss and decide on:

a) The agenda for full forum meetings
b) Recruitment

c) Marketing strategies

d) Topics for equalities training

e) Funding

Distribution of Information

a) CSREC will continue to distribute relevant equalities information to
Action 4 Equality members via e-mail

b) Any members that wish to promote equality events or initiatives can do
so by e-mail via CSREC

c) Notes of all meetings will continue to be distributed to all members

25



5.5 Action 4 Equality Referral Protocols
Action 4 Equality: The Equalities Network for Forth Valley

Referral Protocols

Action 4 Equality is a forum voluntary sector led forum focusing on equalities in Forth
Valley. The forum has thirty four members from both the voluntary and public
sectors.

One of the main purposes of the forum is to increase efficient communication and
partnership work around equalities within the voluntary sector and with public service
partners.

The forum members have agreed that:

1) All main communications for the forum go through CSREC, as CSREC is
administering the forum. If there should be a funding gap and/or additional

assistance is needed this will be provided by CVS Falkirk and District

2) Any e-mails that may be of general interest to all members are to be
forwarded to CSREC for distribution. These may include notices of
equalities training, notices from the Scottish Government and EHRC, or

general requests for assistance around equalities issues.

3) Any member that may want advice or assistance with regards to
equalities or a specific client can either ask CSREC to refer them to a
relevant member of other agency or contact the relevant member or agency

directly.

4) Any comments or suggestions with regards to the running of the forum

are to be referred to CSREC and will be discussed by the Steering Group
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5.6 Terms of Reference

EQUAL ACTION: The Equalities Network/Forum for Fort  h Valley
Terms of Reference
Introduction and Background

CSREC held a meeting with various equalities organisations on 1 May 2007. Those
who attended expressed their desire for an equalities network or forum in Forth
Valley. This need is highlighted by the forming of the new Equalities and Human
Rights Commission (EHRC) and the interest in participating in Community Planning
Partnerships (CPP). Many organisations are directly affected by these structures
and require a platform to enable discussion, exchange information and respond to
them. It is generally agreed that an equalities forum or network would be able to
provide this. It was agreed at this meeting that CSREC and CVS Falkirk would move
the concept forward. CSREC has therefore secured funding for the human resource
necessary to establish this from the Scottish Executive Equalities Unit. CSREC and

CVS Falkirk have outlined the proposed aims and objectives below.

EQUAL ACTION: The Equalities Network for Forth Vall ey is currently being set
up and will be launched at a conference with the same title early next year.

The current general feeling is that a lot of good work is being done in equalities,
however all stakeholders are interested in finding out what others are doing and co
ordinate better linked up thinking. A mechanism or structure is needed to more
easily enable equalities organisations, voluntary organisations and councils to
communicate with each other and the communities and individuals they serve.
Clackmannanshire Council and Falkirk Community Planning Partnership have also
identified the need for an equalities forum or network in Forth Valley that could
facilitate more efficient communication between themselves and the voluntary and

community sectors.

Proposed Aims and Objectives

EQUAL ACTION will provide the following to organisations and individuals that are
interested in promoting equality:
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a) A platform to communicate more easily and regularly

b) Create a space to exchange information and ideas

C) Allow for better and easier discussion about and engaging with the new
Equalities and Human Rights Commission

d) A means of establishing partnerships and working relationships with
organisations from all the equalities strands in order to enhance service delivery

e) A mechanism for providing joint training, seminars and conferences

f) Provide support and assistance with how to deal with equalities issues

0) A gateway to distributing marketing material to a wider audience

h) A vehicle for interacting with statutory bodies throughout Forth Valley

Proposed Structure of the Network/Forum

It is proposed that EQUAL ACTION :

a) Meets quarterly to allow for face to face interaction and networking

b) Sets up a Yahoo Group in order to facilitate instant e-mail distribution of
information and questions

C) Sets up a web site that promotes the network and its members

d) Holds at least one annual conference or workshop to assess the progress of
the network and highlight key issues and achievements

e) CSREC will be the administrator of the network

f) After consultation, create geographical and/ or strand specific sub groups if

necessary
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