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1. Acknowledgements

Many organisations and individuals contributed to the success of this project. CSREC
would like to thank all involved for their valuable contributions: the project funders and
national partners; the community groups and community leaders of Forth Valley; the
Forth Valley CPPs and CPP Partners, especially the local authorities and the many

voluntary sector organisations that have ensured the effectiveness of Action 4

Equality.

We are also particularly grateful to all the participants who attended the public events,
welcomed us to do presentations to their groups, took part in the interviews and

worked with us throughout the project.

Some of the participants from the Falkirk information exchange event
With Provost Pat Reid and Falkirk Area Forum Convener, Robert Adams



2. Introduction

This is the end of year report of the work carried out by CSREC aimed at assisting in
the development of regional partnerships to strengthen the delivery of racial equality
through building links with minority ethnic communities to enable them to engage with
Community Planning Processes and engaging with the new Commission for Equality

and Human Rights by developing partnerships with other equality strands.

Central Scotland Racial Equality Council was granted project funding by the Scottish
Government’s Equality Unit, via The Scottish Alliance of Regional Equality Councils
(SAREC) to carry out this work from October 2007 until August 2008.

The project has achieved its aims by carrying out a number of activities including the
distribution of a briefing paper, public events, engaging with community groups,
participating in Scottish Government and EHRC consultations and the creation of

Action 4 Equality: the Equalities Forum for Forth Valley.

The project has been very successful and welcomed by the local minority ethnic
populations and voluntary sector. 83 — 100% of the 74 participants in the public events
rated them as useful and informative. The Forum has attracted 35 organisations and

continues to grow.

This work has also contributed to promoting of the Scottish Government Strategic
Objectives and National Outcomes as well as the Equality Unit Policy Outcomes by
increasing the interest of minority ethnic communities in community planning

processes and promoting equalities awareness in the voluntary sector.

Attached to this short narrative are two full reports on engaging minority ethnic
communities in community planning and the Action 4 Equality Forum. These provide
full details on the major components of this project.

Keith Robertson from SDEF & John Cowen from the Council for Disability



3. Background

This section contains background information about the organisations and area
involved. The work was carried out in the Forth Valley area covering

Clackmannanshire, Falkirk and Stirling Councils.

SAREC

Scottish Alliance of Racial Equality Councils (SAREC) was set up in 2005 to represent
the four Scottish Racial Equality Councils (Central, Edinburgh and Lothians, Grampian
and West of Scotland) to work for a just and integrated society in Scotland.

SAREC'’s aims are to a) work towards reducing inequality and elimination of racism,
and any other form of discrimination, whether based on ethnic origin, gender, age,
marital status, disability, religion, or sexual orientation, b) promote equality for all and
c) promote and strengthen good relations between and within different national, ethnic

and religious groups

CSREC

Central Scotland Racial Equality Council (CSREC) is an independent charity
organisation that was established in 1984 with a mission to “work towards a racism-
free Central Scotland which gives everyone an equal chance to learn, work and live
free from discrimination and prejudice and from the fear of racial harassment and

violence.”

The aims of the organisation are:
To work towards the elimination of racial discrimination;
To promote equality of opportunity and good relations between persons of
different racial groups without distinction on grounds of colour, race, nationality,

ethnic or national origin, gender, marital status, disability, sexual orientation,

age and creed



To promote co-operation in the achievement of our aims by bringing together
representatives of the statutory authorities, voluntary organisations and other

relevant authorities.

Forth Valley/ Central Scotland

Forth Valley comprises of three Local Authority Areas:-

a) Clackmannanshire Council
b) Falkirk Council

c) Stirling Council

These three local authorities used to fall under the Central Regional Council and the

area is still sometimes referred to as Central Scotland.

Forth Valley is a semi-rural area with small urban centres in Falkirk, Stirling and Alloa,
and a large rural hinterland stretching from Balfron and Crianlariach in the West to
Bo’Ness and Pool O’'Muckhart in the East. The area has a small but rapidly-growing
minority ethnic population scattered over a large semi-rural area. Communities

Scotland research on minority ethnic housing needs in the area indicated:
“The profile of minority ethnic communities in Forth Valley is changing substantially
- in terms of size and composition. In 2001, the Census identified that minority

ethnic community made up 2.4 per cent of the population in Clackmannanshire,

2.4 per cent in Falkirk and 4.6 per cent in Stirling.



This amounts to over 8,600 people. .......Based on past trends, it is likely that [by]
2006 minority ethnic communities in Clackmannanshire and Falkirk [made] up more
than three per cent of the population and in Stirling could be as high as eight per cent.
Estimates suggest that there were up to 13,000 people from minority ethnic

communities living in Forth Valley in 2006.” *

Some of the participants from the workshop with Frank McCord
From the Falkirk Community Engagement Team

P RE CiS: A summary series of recent research from Communities Scotland pg. 1
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4. The Project

Outcomes

Central Scotland Racial Equality Council was granted project funding by the Scottish
Government’s Equality Unit, via The Scottish Alliance of Regional Equality Councils
(SAREC), from October 2007 until March 2008.

The overriding outcomes of this work were to:

1) Assist in the development of regional partnerships to strengthen the delivery of
racial equality through building links with minority ethnic communities to enable
them to engage with Community Planning Processes

2) Engagement with the new Commission for Equality and Human Rights will be

facilitated by developing partnerships with other equality strands
Outputs

CSREC committed to undertake the following outputs from September 2007 — March
2008 in order to promote the first outcome:

1) Provide a half-yearly briefing paper about the local Community Planning

Partnerships

2) Facilitate an “Active Citizenship” training session on civic participation in order
to build capacity within the local ME community (including migrant workers) to

enable them to engage with the wider community and make its voice heard

3) Hold two information exchange sessions in conjunction with Council partners on

the Community Planning Process

4) Produce and end of year progress report on the issues and concerns of local
ME people in respect of the Community Planning Partnerships from our

evaluation mechanisms



In order to meet the second outcome CSREC committed to undertake the following
from September 2007 — March 2008:

1) Identify partners to create an Equalities Forum and / or partnership in Central
Scotland with membership from representatives of all equality strands and

organisations that work towards promoting equality for all

2) Continue to engage with Scottish Executive and EHRC in shaping the new

equality agenda

Project Extensions

The Scottish Government Equality Unit provided SAREC with a three month extension
grant from April — June 2008 while new funding steams were being organised. Under
this extension grant CSREC undertook to:

1) Consolidate the work initiated under the current grant

2) Start to address some of the issues investigated as part of the original grant

3) Conduct originally planned activities that were unfortunately scaled down to
accommodate the time frames and budget of the original grant. For example:
information exchange events to hard to reach people.

4) Participate in SAREC governance and also assist with the Business Plan in
relation to the Scottish Government's strategic objectives and national
outcomes.

5) Continue engaging with CPPs we committed to the following activities:

a) Facilitate a workshop for exploring points raised in research and the
report on CPPs. This will provide a next step for ME communities to
directly engage with CPPs more effectively. Similar opportunities are
currently rare.

b) Hold an information exchange session on the Stirling CPP.

c) Incorporate engagement with CPPs into the agenda of Action 4 Equality
to address the gap in CPP engagement with the voluntary sector and

general public.



d) Distribute a draft of the CPP report for consultation before submitting a

final version.

6) Continue to engage with Scottish Government and EHRC in shaping the new
equality agenda as necessary.

7) To continue practising as a centre of excellence:
a) Provide Administration for Action 4 Equality: The Equalities Forum for Forth
Valley.
b) Host an official launch for the Forum.
c) Organise equalities training on all strands for members of the Forum.
d) Develop referral protocols
e) Develop an action plan to address the findings of the CSREC / CVS Falkirk
and District Equalities Survey 2007.

A second extension for the project was granted for the period July to August 2008 due
to unexpected delays in the new funding streams. No particular outputs were
negotiated for this period. CSREC continued to administer the Action 4 Equality Forum
and patrticipate in the governance of SAREC during this time.

Dr Abha Rodrigues from CEMVO
Working with participants at the Active Citizen Session



5. Achievements
Outcome 1 Highlights

To achieve the first outcome: “Assist in the development of regional partnerships to
strengthen the delivery of racial equality through building links with minority ethnic
communities to enable them to engage with Community Planning Processes” CSREC
undertook a variety of activities to gather and distribute information on the CPPs to
Minority Ethnic communities and individuals, collate information on the perceptions
and experiences of Minority Ethnic communities around engaging with these CPPs
and actively participate in and encourage participation in CPP community engagement
mechanisms. These activities included:

participating in CPP sub-groups,

distributing a briefing paper,

presentations to community groups,

one-on-one meetings and interviews with community leaders and

public events.

All of these activates are fully detailed in the attached report: “Engaging Minority
Ethnic Communities in Community Planning in Forth Valley”. Some particular

highlights are outlined below.

Presentations about CPPs delivered to 131 people at Community Groups

CSREC delivered a variety of introductory presentations directly to community
groups. These presentations outlined the basic ethos behind CPPs and
encouraged engagement with the CPPs and attendance at information

exchange events. Such presentations were delivered to a total of 131 people.

A variety of public events were held to distribute information on the Forth Valley
CPPs, gathering information on people’s perceptions of engaging with the
CPPs and encourage participation in the CPPs. A total of 74 people
participated in the public events held. Surveys conducted at these events
indicated that people were very satisfied with them. 93% of participants at the
Active Citizen Session said that attending the event increased their knowledge

and 86% said that they would pass information on to family and friends.
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Participants in the information exchange sessions also indicated high levels of

satisfaction, as indicated in the graph below.

What participants thought of the information exchange events:-

100+
801
604

404

. O Falkirk
Participants
04
Informative Useful Made them more O stirling
interested in CPPs Participants

Outcome 2 Highlights

To achieve the second outcome: “Engagement with the new Commission for Equality
and Human Rights will be facilitated by developing partnerships with other equality
strands”; the project created the Action 4 Equality Forum. It has also attracted much
interest from the public sector. Full details of the activities of the forum are included in
the attached report ‘Action 4 Equality: the Equalities Network for Forth Valley’.

The Action 4 Equality Forum has recruited 35 members

A Steering Group has been set up to lead the forum

The full forum has met four times to discuss equalities in Forth Valley
Training continues to be delivered on each equality strand

The forum circulates information on equalities to all members

Participation in Scottish Government and EHRC Consu Itations and Events

CSREC has patrticipated in Scottish Government and EHRC consultations and events

as part of the second outcome:

11



Discrimination Law Review
A written reply to the Discrimination Law Review consultation on the proposed Single
Equality Act was submitted by CSREC in September 2007 after consultation with local
groups and individuals. Our response expressed serious concerns with a number of
the proposals. In particular we were very concerned that the proposals would not
provide consistent protection across all strands and in many respects watered down

protection to the lowest common denominator.

Cross Party Group on Racial Equality
The launch of this group was held in the Scottish Parliament. The CEO of CSREC
attended the event and networked with key people in the race equality field. The
purpose of the group is to give a platform for race equality matters and work towards a

fairer Scotland.

National Group on Violence Against Women
The CEO of CSREC is a member of the Scottish Government group that focuses on
strategy for supporting women who experience violence and also develop strategies
for overcoming violence. Her contributions are based on years of experience and

commitment to combating violence against women.

Consultation on the future of RRRI Funding
A series of meetings were organised by the Scottish Government at Victoria Quay in
Edinburgh. The purpose of the consultation was to gather views about what relevant
agencies and practitioners considered to be priority areas for funding. CSREC was
represented by the CEO at this event.

Building Sustainability Learning Day for REICS and SRIF Funding Programmes

CSREC was represented at this event by the CEO. VAF hosted this event on 14
November 2007 for organisations funded by the Scottish Government equality fund. It
was an opportunity for organisations to share information and also learn from other
groups in the race equality field. The CEO ran a workshop on ‘Reporting Race

Equality and Integration’ at the event.

12



Who Funds the Voluntary Sector?

This was a seminar organised by the EHRC during the Gathering in June 2008. The
CEO attended the event and raised the issues of sustainability of existing projects, the
need for full cost recovery and the importance of prevention work in race equality. She
also pointed out the need for funding bodies to consider rural factors when allocating
grants.

EHRC Equality Exchange Event

CSREC attended the EHRC Equality Exchange Event on 14 March 2008. The event
focused on introducing the new Equalities and Human Rights Commission team and
setting out the context in which they operate in Scotland, along with their future
planned direction. The programme also provided details of how they intend to develop
their legal strategy and the new range of powers open to EHRC. In addition, an update
was provided on discrimination case law. Discussion and feedback groups were
facilitated in order that concerns of employers in particular could be fed into the
decision-making process.

EHRC Roundtable Discussion on Terrorism

CSREC attended an EHRC hosted round table discussion on terrorism on 24 April
2008 as part of a national survey to assess the impact of terrorism on voluntary
organisations and charities. There were roughly 10 participants from various, racial
equality councils, refugee support organisations and BME development organisations.
The day discussion based, giving all an opportunity to come together and look at the
direct impact terrorism has had on the organisations represented. One of the main
points of discussion was the impact of media about terrorism on the numbers of racial

attacks and abuse.
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EHRC Training Day

Finally, CSREC attended the EHRC Training Day on 9 September. The event
introduced various BME organisations to their newly nominated EHRC liaison. The
purpose of the day was for all to share experiences of development to date. Training
and support was also given in areas surrounding case work, recent changes in law

and the different equality strands.

Sam distributing the CPP Briefing Paper at Big In Falkirk
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6. Results

Meeting the Project Outcomes

Outcome 1:
Assist in the development of regional partnerships to strengthen the delivery of
racial equality through building links with minority ethnic communities to enable

them to engage with Community Planning Processes

Examples of how this outcome has been achieved:

The Rainbow Women’s Group demonstrated a keen interest in engaging with
their local council to increase better access to swimming pools for Muslim
women. As a direct result of our work with them they are communicating with

the Falkirk Council Community Engagement Team around this topic.

Stirling Muslim Women’s Group requested assistance in setting up a workshop
for their members to communicate with the NHS about their rights to and
improving access to health care. (Unfortunately this could not be arranged to
the group’s convenience within the timelines of the current project, but has

been incorporated into the funding application and work plan for future work)

One of the participants in the 1-2-1 interviews, heard about Community
Councils for the first time through the interview. He is now investigating getting

involved in his local council and wishes to run as a community councillor.
Further examples of how this work has increased awareness and interest in CPPs

are sighted in “Engaging Minority Ethnic Communities in Community Planning in
Forth Valley” attached.
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Outcome 2:

Engagement with the new Commission for Equality and Human Rights will be

facilitated by developing partnerships with other equality strands

The Action for Equality Forum has contributed to expanding opportunities:-

for its members through providing and marketing equality training that benefits
their clients by increasing access to services and

by creating a network of support around equality issues. For example: the
Forum assisted Falkirk Big Plus with a blind/deaf ESOL learner by referring

them to the Council on Disability for assistance with access to their classes.

Further examples of how this work has developed relationships across the equality

strands in Forth Valley are detailed in the ‘Action 4 Equality Report’ attached.

Contributing to National Outcomes

Improved Minority Ethnic community participation also contributes to the delivery of
the national outcomes that relate to race, religion and refugee integration work:

Example:

We have tackled the significant inequalities in Scottish society:

The work of the Action 4 Equality Forum is developing the knowledge and awareness
of equalities in third sector and public services. The forum is also contributing to
tackling inequality through better communication and partnerships between local

services.

We have strong, resilient and supportive communities where people take responsibility

for their own actions and how they affect others:

16



As a direct result of participating in this project a committee member from the Central
Scotland African Union became aware of and expressed interest in becoming a

Community Councillor.

Contributing to the Equality Unit Policy Outcomes

The project has also contributed to the delivery of some of the Equality Unit Policy

Outcomes that relate to race, religion and refugee integration:

Example:

“An increase in race and faith equality:”

As a direct result of this project various community members and groups
participated in consultation exercises with public services for the first time. (For
example: 41% of the participants in the Falkirk information Exchange Event and
58% of the participants at the Stirling Information Exchange event said that they

had not participated in consultations before.)

A reduction in inequality and discrimination experienced as a result of gender,

race, age, sexual orientation, disability, faith or belief:

Participation in the Action 4 Equality Forum in improving the capacity of the
members to be able to assist each other with questions about equality and access
equality training. (For example: As well as providing equality awareness sessions,
the forum also distributes information on training available through other agencies.
For example; the forum promoted training available from LGBT Youth in Stirling

which a representative from Forth Valley College attended.)
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